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Impact Area of the Month
February’s Focus is Arts Expression. In light of the 
non-event that was 2020, Sheryl’s recognition as 
Artist of the Year was extended through 2021. 
▶ More in Arts Expression

Spread the Word > INCLUSION
Special Olympics is changing the world. 
Exclusion and discrimination continue to 
divide people with and without intellectual and 
developmental disabilities. We are changing 
that with grassroots action for inclusion.
▶ More in Community Life

#WorkplaceStories March is Community Life 
month! If you are involved in your community, send us a photo 
and share your story!  We want to hear about your volunteering, 
recreational activities, getting involved in advocacy, and more!
#WorkplaceStories can be submitted through a Foundation 
Request: Agency Main > Staff > Create Foundation Request > 
Newsletter Info.
Please fill out the form with your information.  Please submit all 
photos to https://tinyurl.com/BHWPhotos to ensure they come 
through clearly.  If you are including a picture of a Person/
People Supported, please include their name(s) so we can 
make sure there is a media release.
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Variations on H .O .P .E .
Submitted by Heather Pickering
Join us on April 9th at 7:30 PM for a delightful 
evening of HOPE.  "Variations on H.O.P.E," is an 
optimistic smorgasbord of original all-ability music, 
dance, song, poetry, and theater creations that 
reflect on the idea of hope.
HOPE has been shown to make people happy, 
broaden and build minds, improve social 
relationships, strengthen immune systems, relieve 
stress, and motivate positive reactions that will 
lead to positive results according to psychologist, 
Charles R. Snyder. With these ideas in mind, Flutter 
Productions set out to create an evening filled with 
hope.  A challenge was issued to past performers 

to submit an idea for an original performance piece 
based on hope. The call was answered by several 
individuals and a delightful smorgasbord of pieces 
sprung to life.
Featuring 23 all-ability performers, these vignettes 
are written in part by: "JJ," James Janis, Hannah 
Riley, and Enya Wallace.  Music was composed 
by: Andrew Grace, Sarah Hanzel, Jami Lynn, Mike 
Lemay and Tyler Brink.  Choreography was done 
by: Sara Olivier, Karah Haug, Alie Martin, and 
Katelinn Ohrtman.  Production design and direction 
is done by Heather Pickering, and videography by 
Iverson Productions. This digitally shared production 
can be viewed from the safety and comfort of your 
living room.

That’s right, you can watch 
the production from the 
safety and comfort of your 
own home!  Tickets will
be available starting on 
March 1, 2021. Keep an 
eye on our website at www.
flutterproductions.com and 
in the March Workplace for 
more information. 

HOPE to see you on 
April 9th!
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Did you know that in 2020 . . .
• Suzie Cappa Art Center 

supported 65 different artists; and
• Flutter worked with 39 performers.
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Sheryl Finch, Artist of the Year  
. . . Again!
Last January, Sheryl Finch was crowned 
the Suzie Cappa Art Center’s 2020 Artist 
of the Year.

Three months later, our world completely changed and 
Suzie Cappa closed their doors to the public. This year, in 
light of the non-event that was 2020, Suzie Cappa chose 
to extend Sheryl’s recognition through 2021. 
“Sheryl is always willing to challenge herself and has 
learned many new art techniques,” said Carla Julius, 
Studio Manager for the Suzie Cappa Art Center, in an 
interview last year. “She is known for her paintings but she 
is always willing to try something new.”
Although Suzie Cappa remains closed to the public, 
Sheryl’s latest work will be featured on the Suzie Cappa 
social media pages as well as their new eBay site.  Check 
it out!  

Congratulations, Sheryl . . . again!
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BLACK HILLS WORKS SAYS GOODBYE
The BHW family lost two beloved and respected members in January;  
Lisa Batteen who passed away suddenly on 
January 8th and Marsha Welch on January 24th. 

Lisa Batteen  
Lisa was one of those rare and remarkable people who 
knew no strangers, had a heart as big as Texas, and 
dedicated her life to the service of others.  She leaves 
behind an unfillable hole in our lives. 
Lisa spent the first half of career with Black Hills Works as 
a job coach at the Bandit Inn.  She was later recruited to 
become a Service Coordinator, and then in 2018 began 
developing the Shared Living Program at BHW.  No matter 
the location, Lisa was dedicated to the mission at hand, 
but made sure everyone had fun doing it.  She quickly 
grew our Shared Living Program to one of the largest in 
SD.  She was not about to do anything half way!  She won 
the BHW Hall of Fame Excellence in Service award in 
2013, and the South Dakota Direct Support Professional 
of the Year award from ANCOR (American Network of 
Community Options and Resources) in 2015.
Generous with her time and genuine in her approach, Lisa was a master at relationship building.  Lisa 
made you feel special, respected, and understood - and she was loved by so many in return.  We’ll 
never forget her infectious laughter and beautiful smile. 

Marsha Welch
Marsha was a sweet, sweet lady who kept track of 
friends and family and all of their events, birthdays, etc.  
She was a faithful member of Fountain Springs Church.  
Marsha loved the fellowship and brotherhood.  She 
loved to talk.  
Marsha worked at the Learning Institute in the kitchen 
until COVID hit; then she shared her skills and talents 
with folks in our residential facilities.  
Thank you, Marsha, for sharing a small part of your life 
with us.  
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Storm Forecast
Submitted by Amy Pipke
Mark your calendars for the month of March!  The Amy’s (Amy Pipke and 
Amy Speidel) are teaming up to “Spread the Word.” What is Spread the 
Word you ask??? Here is a brief 
description from Special Olympics 
South Dakota: 
Spread the Word >> Inclusion

We think the world would be better if everyone were 
included.  Around the world, exclusion and discrimination 
continue to divide people with and without intellectual 
and developmental disabilities.  Special Olympics is 
changing that with grassroots action for inclusion.  That’s 
Spread the Word. 
In 2019, Spread the Word to End the Word became 

Spread the Word, with focus on not just eliminating the “R” word, 
but creating a new reality; inclusion for all people with intellectual 
and developmental disabilities.
Special Olympics introduced a new logo, to share the forward 
energy of action for inclusion.  The logo signifies groups coming 
together, leading us forward together, to make inclusion a reality.  
No matter what language you speak or country you come from, 
use the logo to spread the word.
Is being included important to you?  Do you love being included 
in Special Olympics?  Do you pledge to make the world a more 
accepting and inclusive place?  If so, join us for our Spread the 
Word >> Inclusion virtual event on March 3rd.   The Foundation 
team is helping us put a video together so YOU can share why 
inclusion is important to you.   We will be recording videos at the Legends Gym at the Learning Institute. If 
you would like to be part of the video, contact Amy Pipke at apipke@bhws.com to schedule a time for one 
of these dates: 
 • February 15th 2pm - 4pm

 • February 16th 9am - Noon
This is open to people supported and staff, so reach out today! Look for pop-up events at Plant St, Range Rd 
and RSC to sign the banner and have your picture taken.  Watch the Rapid City Storm Facebook page for 
opportunities to take your oath to Spread the Word to Include.
On March 3rd, wear your Spread the Word T-shirt, or any other Special Olympics shirt. 

Any questions contact Amy Pipke or Amy Speidel.

In other news . . . . . . . . . . . 
On Jan 7, 2021 Darryl Nordquist, President/CEO of Special Olympics South Dakota; 
welcomed our very own Amy Pipke to the Board of Directors for Special Olympics SD.  
Don’t worry Storm fans, Amy isn’t going anywhere, she will continue all of her duties as 
HOD and QSS for Rapid City Storm and BHW.  Now she just gets to share her knowledge 
and passion for Special Olympics with everyone in South Dakota!. Congratulations Amy!
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Want a 
T-shirt?

Contact Amy Pipke 
to order yours 

today!
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Birthday Celebration
Submitted by Hailey Rick
Due to COVID-19, Anthony Capra has had a 
pretty unusual year. He has had some hardships 
this past year, and the staff at Indiana home tried 
to make his birthday a wonderful celebration for 
him. Overnight staff Chrissy Liggett and Hailey Rick 
decorated Indiana house for a special birthday on 
January 23rd. Anthony is a ranch man through and 
through and he loves John Deere.  Staff gave him 
a John Deere themed birthday celebration. Green 
and yellow streamers and balloons lined the dining 
room, a tractor was drawn on the window, his 
bedroom door was decorated and his room 
was filled with balloons for when he woke up. 
His presents were in boxes that his advocate 
hand colored cow spots on and lined with 
green and yellow tissue paper. His birthday 
cake was John Deere as well. Staff have seen 
constant smiles on his face today as he shares 
his joy with his housemates. When asked if 
we could take a picture with his tractor on the 
window, he wouldn't smile, but instead did 
some wonderful poses.
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Unique Auto was featured on NewsCenter1!  Check it out at:
https://www.newscenter1.tv/black-hills-services-buys-car-detailing-
business-to-give-more-job-opportunities-for-those-with-disabilities/
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https://www.newscenter1.tv/black-hills-services-buys-car-detailing-business-to-give-more-job-opportunities-for-those-with-disabilities/
https://www.newscenter1.tv/black-hills-services-buys-car-detailing-business-to-give-more-job-opportunities-for-those-with-disabilities/
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Impact Area Highlight: Arts Expression
As we mentioned last month, all of the services 
you provide at Black Hills Works have been 
categorized into “Impact Areas.”  In February we 
are highlighting Arts Expression.  

Our arts programs provide supportive and inspiring environments for artists of all 
abilities to explore their creativity, grow their skills and share their talents through both visual and 
performing arts.  Flutter Productions, Suzie Cappa Art Center, and our Day Services art classes are 
the branches of our Art Expression area.FO
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The Foundation office has 
hats, scarves and movies 

that have been donated.  
If you would like some, please contact 

Carrie at cmoser@bhws.com.  

BHW HAS A NEW WEBSITE!!  
Be sure to check it out if you haven’t already!

404:  
Your link may be broken!
With the launch of our new 
website, some pages have 

moved. Make sure the links you 
have saved to send out to staff 
and community are still active. 

If you have any questions,  
reach out to Scott Lemon at  

slemon@bhws.com  
or ext. 6205.
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SAVE THE DATE » MAY 22, 2021
Like the PNP Facebook page for details! 
www.facebook.com/blackhillsputtnpub/

Black Hills Works, in 
partnership with Terra 
Sancta and pianist Mila 
Belakova, would like 
to say thank you to our 
wonderful community 
with a free “Concert for 
our Community: Warm 
Your Heart With Music” 
on February 23rd at 
6pm. To be held at the 
Terra Sancta Holy Cross 
Chapel. The concert can 
be enjoyed virtually or in 
person, following social 
distancing protocols.
The last year has been 
challenging for all of us. 
Yet, through it all our 

community has stepped up to support Black Hills Works and the other nonprofits in our area also doing 
essential work. People in poverty had access to food, shelter and healthcare; our arts community found 
unique ways to bring music to our homes at a time we needed it most; and the nearly 600 people with 
disabilities that we support had meaningful days. 
This concert is for YOU! Visit http://terrasancta.org/BHWorks for more information on how you can 
enjoy this free Concert for our Community and invite your friends!

THANK YOU  
TO OUR SPONSOR

www.lynnjackson.com

605/342-2592

http://terrasancta.org/BHWorks
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New Books and Games! 
Plant Street is enjoying some new books 
and games, thanks to some wonderful 
donors. A special thanks to the South 
Dakota Revenue Department in Rapid City 
for being our Secret Santa by purchasing 
all new games for people to enjoy at Plant 
Street!  Lots of fun to be had by all!
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Meet John Meyer!
John joined Black Hills Works in September.  He supervises drivers through BH 
Services, including five full-time and one part-time staff.  John primarily works on 
scheduling, entering timesheets, and does some driving.  He also tracks the vehicle 
paperwork (who rode, miles driven, etc.) with their two vans and two bussets in their 
fleet. 
Under BH Services, drivers provide transportation to and from work and routes are 
typically to Ellsworth, Granite Auto, and Horizon Point.  They primarily work with 
people in the CSS program to get back and forth to work.  They also have started 
providing some transportation to Plant St. on Thursdays and Fridays.
John shared that interacting with everyone is what he enjoys most about his job!
Thank you to John and your team for all you do to support BH Services and BHW! 

Pictured below: Corky
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Alternative Fuel:  
Beyond Hard Work! Devotion!
Submitted by Jared Viger
I’ve had the pleasure of supporting a Rapid 
City student to become a team member at 
Alternative Fuel Coffee House. Aric started his 
employment with the local coffee house last 
October, and has been successful. Aric’s positive 
mindset and sense of humor radiate out to those 
around him, including his supervisor, coworkers, 
and customers. Along with his enthusiasm 
and attitude, Aric has demonstrated excellent 
communication, professionalism, and time 
management skills. He also has one trait that can 
be nearly impossible to coach: patience. Outside 
of employment, Aric participates in the Special 
Olympics swim team. He enjoys camping, riding 
his bike, mini-golf, and running. For leisure, Aric 
likes watching movies on his iPad, completing 
puzzles, Legos, and listening to music. I look 
forward to supporting Aric in the future to reach 
his employment goals if I have the opportunity. I 
am thankful for Alternative Fuel’s partnership with 
us through Project Skills, especially during this 
time. Here is a quote from the owner: “We so 
love having this young man here with us! Such 
devotion to the tasks given.”

Raider Café Employee of Month 
Submitted by Paul Warren
Keven Moulton was selected as Raider Café’s Employee of the Month 
for December 2020.  He was presented with a gift card, and his name 
was engraved and included with other past winners on the Employee 
of the Month plaque.  Sodexo, military employees, BHS staff and his 
coworkers took part in congratulating him on his achievement.
Keven works primarily as a cashier but wears several hats while he 
works on shift.  He also takes on additional duties filling in for afternoon 
supervisors for others absent or when periods coverage is needed.  He 
knows the duties and has no difficulties filling in. Keven has been doing 
a good job during his shifts as afternoon supervisor.  He accomplishes 
many duties during his shift from cashier and other utility areas as 
needed.  He and coworkers get along and work as a team getting the 
job done.  Keven is a pleasure and asset on the food service team.
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McKie Ford
Submitted by Kathy 
LaForest
Since 1979, McKie Ford Lincoln and the 
McKie family have made being involved in 
the community a priority. McKie has been 
a long-time inclusive employer of people 
supported at Black Hills Works.  They have 
five individuals with disabilities employed 
doing housekeeping duties, including 
car detailing.    They work hard to build 
relationships with the job seeker.
Kim Harris, Human Resources at McKie, 
can’t say enough about the individuals they 
have working. “They are dependable, and 
have a very positive attitude towards work.” 
Kim reached out to Black Hills Works to hire 

individuals with disabilities because of their work 
ethic.  Kim also shared that the people supported at 
Black Hills Works are part of McKie Ford’s extended 
family, “They are one of us!”  They attend Christmas 
parties, hockey games, etc.  Kim and the staff at 
McKie Ford demonstrate what it truly means to build 
a great community!

Partnering with Taco John’s
Submitted by Amy Tatge
Jeffrey Schorr has been working 
at Taco John’s for three years and seven months.  
Wow! That is a long time, considering that the 
median tenure for service occupations is 3.2 years. 
Jeffrey still loves his job at Taco John’s, working four 
days a week.  The best part of his career is the pay 
check.  Also, he likes his co-workers.
Dawn, the General Manager, said that Jeffrey is a 
dedicated and motivated worker and enjoys having 
him on her team.  During the shutdown, Dawn has 
been cross-training Jeffrey.  He is now washing 
dishes, doing more sanitizing, and learning to make 
sauce cups. Jeffrey has been asked several times if 
he wants to cook at Taco John’s.  He always replies, 
“No, I do not want to burn the place down.”
Dawn has been collaborating with Black Hills Works 
for four years.  She feels it is a beautiful partnership 
because she can watch the job seeker/employee 
grow their skills and confidence.  When the lobby 
was open, Dawn said Jeffrey worked well with the 

dine-in customers.  He would greet them and provide 
excellent customer service.  Her goal is to make 
the lobby feel like a small town, and Jeffrey does a 
great job of passing that hometown feeling on to the 
customers. 
The collaboration between Taco John’s and Black 
Hills Works has been a positive one.  It will be fun to 
watch it grow.

Jenny Liebelt Retires 
after 27 years at Raider 
Café! 
Submitted by Paul Warren
Jenny Liebelt’s retirement 
took place on January 26, 
2021 at the Raider Café.  Jenny worked over 27 
years for Black Hills Works at the Raider Café 
(formerly known as the Bandit Inn) supporting 
the food service operation.  Her continual 
support to Black Hills Works and the Ellsworth 
AFB Raider Café Food Service staff, coworkers 
and the food service mission was appreciated. 
Congratulations Jenny!
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Safety Star
Submitted by Kevin Bybee 
I inadvertently missed last month’s deadline for the Safety 
Star, so this month we will be honoring 2 Safety Stars! 
Please help me congratulating Porscha Grewell from the 
Indiana home and VP of Residential - Michelle Aman. 
Porscha was called upon to administer first aid techniques 

on multiple occasions over the past couple of months. This is a good reminder 
for all of us to stay current on our first aid certification. Congratulations on 
being our January Safety Star Porscha. Michelle Aman was 
caught washing her hands for over 20 seconds in the break room 
recently. She was quick to point out her smart watch holds her 
accountable and doesn't let her stop washing until she gets a 
thumbs up. Michelle, thank you for leading by example and setting 
the tone during these times! Congratulations ladies on getting us 
started off in the right direction this year! If you know of someone 
who could be our next Safety Star, please let me know.

Cec Richart Retires after 25 years! 
Submitted by Melissa Myers 
Everyone please join me in wishing Cec 
the very best as she retires on March 12, 
2021 and moves on to a new chapter in 
her life. Cec, we are so happy for you and 
are truly grateful for the 25 years you have 
dedicated yourself to this company and its 
staff.  You have left a legacy behind that 
will be cherished by all who knew you and 
has helped Black Hills Works rise to where 
it is today.
There is no way to replace the years of 
experience leaving us, the rapport with 
the employees and endless 
effort in resolving all of our 

problems.  Your leaving marks the end 
of an era I know we will all come to 
appreciate even more when we try to 
fill the void that will be left. You have 
been a mentor to all of us and more 
importantly developed friendships 
that will last a lifetime. I could write a 
novel on all that you have contributed 
to us, but I will simply say thank you 

because there are no words invented to describe how 
much you have meant to us and Black Hills Works.
Although we hate to see you go, we are happy to see 
you rest from the stresses of daily corporate life and 
now move to a peaceful and blissful lifestyle you fully 
deserve. May you enjoy the perks of your retirement 
years in good health and with good relationships. So 
with heartfelt wishes and appreciation, thank you for 
everything you have done for the company and those 
that had the pleasure of working with you. We wish 
you all the best as you move to that enjoyable phase 
in life. I for one am so excited to know that you will 
be more relaxed, enjoy more time on the hobbies you 
love, and have more time with your grandchildren.  

Congratulations!!!

Connie Hansen 
Retires after 32 years!
Thank you, Connie, for 
your 32 years of service 
to Black Hills Works! 
Congratulations on your 
retirement!

Michelle Aman

Porscha Grewell
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HR & IT Updates

• The employee will receive this extra pay 
on his/her paycheck, and it will be subject 
to taxes and his/her 401k contribution.

• Applicant must list his/her name in the 
“Referred by” blank of the application.

• If two referring employees are listed, the 
bonus is split.

• Open to all employees.

• Former employees eligible after at least 6 
months since he/she left.

Business cards for the purpose of recruitment 
are available through HR Department.

REFERRAL INITIAL 6MO TOTAL

1st Referral $200 $100 $300

2nd Referral $200 $200 $400

3rd Referral $200 $300 $500

4th Referral  Same as 3rd (from here on out)

refer $ earn!
SHARESHARE
YOUR YOUR 

PURPOSEPURPOSE

• The employee will receive this extra pay on 
his/her paycheck, and it will be subject to 
taxes and his/her 401k contribution.

• Applicant must list his/her name in the 
“Referred by” blank of the application.

• If two referring employees are listed, the 
bonus is split.

• Open to all employees.
• Former employees eligible after at least 6 

months since he/she left.

* Business cards for the purpose of recruitment 
are available through HR Department.
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When to use PTO or EXL:
 » 6 days per year are built into your PTO to be used for illness, if needed.
 » 6 days per year go into the EXL for Family Medical Leave Act (FMLA) qualifying 
events. Examples of FMLA qualifying events include surgery, serious health conditions 
of employee, or the birth, adoption, or foster placement of a child in the employee’s 
home.  

 » EXL is used for extended sick leave beyond 3 days if the sick leave qualifies as an FMLA 
event and FMLA paperwork is submitted.

 » You must meet the qualifications for FMLA, including being employed for at least one 
year, along with other qualifications. If an employee has an FMLA qualifying event, they 
may use their EXL.  

 » Up to the first 3 days of an illness comes from PTO, unless it’s an FMLA qualifying event 
and the paperwork is turned in before the recap for the week it is used.

 » If FMLA paperwork is received in advance of the event, the supervisor may authorize use 
of EXL from Day 1

 » If the paperwork is not received in advance, EXL may start effective the payroll week it 
is received.  Otherwise, time comes from PTO until the required paperwork is received.  
We will not go back and reimburse EXL.

 » A doctor’s note may qualify for EXL instead of FMLA paperwork if the staff doesn’t qualify 
for FMLA.  For example, this could be an employee who has been with BHW for less 
than 1 year, so isn’t FMLA eligible.  However, the event would still have been an FMLA 
qualifying event.

 » A doctor’s note instead of FMLA paperwork may qualify for EXL if the event does not 
meet the definition of “serious” under FMLA, however, they need more than 3 days.  See 
definition of “serious” below.  The first 3 days are PTO.

*Serious illness defined by FMLA is an illness, injury, impairment, or physical or mental 
condition that involves either an overnight stay in a medical care facility, or continuing 
treatment by a health care provider for a condition that either prevents the employee from 
performing the function of the employee’s job or prevents the qualified family member 
from participating in school or other daily activities.  

Subject to certain conditions, the continuing treatment requirement may be met 
by a period of incapacity of more than 3 consecutive calendar days combined 

with at least two visits to a health care provider of one visit and a regimen of 
continuing treatment or incapacity due to pregnancy or incapacity due to 

chronic condition.  Other conditions may meet the definition of continuing 
treatment.

Paid Time Off (PTO) &  
Extended Leave Bank (EXL)

If you have any questions,  
please contact Alexi at akeiffer@bhws.com  

or Gayle at gsteiger@bhws.com
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1

RICHART, CECILIA

LEE, MARY

THORNBURG, 
SCOTT

2

VALLETTE, LYNN

BELL, DESIREE

3

BURMEISTER, ELLA

4

MEDLER, KILEY

5

HOWELL II, JERRY

WILSON, SARA

6

THOMPSON, PAT

7

WILKS, NATASHA

MCELROY, JOSHUA

FLETT, MATTHEW

8

EISENBRAUN, 
TAPANGA

YOUNG, KAREN

9

LARUS, KAE

WENDT, ELIZABETH

YLINEN, MIRANDA

10

AKWUKWEGBU, 
PEACE

KREBS, RYAN

11

HEINTZ, DEBORAH

STEWART, JAMIE

STECKLINE, 
WAYNE

12

KELLER, 
SAMANTHA

REHFELD, MISTY

ROGERS, VICTORIA

13

MCNEARY, 
KATHRINE

MOORE, APRIL

14

PEDERSON, PAULA

15

POINTS AT HIM, 
SUZANNE

17

NEAL, ERIN E.

ANDERSON, JOEL

LANGAGER, 
QUYNN

NESLAND, CARTER

18

ESSEX, BRIAN

ROUNTREE, SUSAN

19

NORTON, ROSE

21

WALZ, TIMOTHY

24

BERTRAND, LORI

25

BOERKE, KEVIN

26

KIRK, MARY

27

HELSETH, KIM

JANSEN, HEATHER

28

UEDING, MAE RI

BODNAR, 
KIMBERLY

SHANGREAUX, 
PAULINA

29

DOMALEWSKI, 
JUDITH

Staff Birthdays• • • • • • • •

• • • • • • • •Staff Anniversaries

EMPLOYEE START DATE

BLANK, SHELLY 2/08/84
GREENFIELD-SAHLI, MARIE 2/01/94

BACH, AMIE 2/01/05
SCHOENROCK, JACKI 2/08/84
VAN DAM, COLLEEN 2/02/93
KUROIWA, KRISTINA 2/07/07

KEYS, DARRYL 2/11/08
MOUSSEAUX, SHERRY 2/23/10

HARP, GLORY 2/07/12
AUKES, ERIN 2/21/12

GJERSET, BROOKLEY 2/12/14
CHANEY, SEAN 2/05/13

HEINTZ, DEBORAH 2/11/14
BIEHN, LISA 2/11/15

RUIZ, MONICA 2/16/16
DENETT, MARY 2/23/16

SCHUMACHER, LAILA 2/26/18
CLARKE, CASEY 2/07/17

EMPLOYEE START DATE

BLAESER, SARAH 2/01/17
FRANCIS, HANNAH 2/07/17
MYHRE, NATASHA 2/12/18

JAMES, LORA 2/12/18
KOFTINOW, SHANNON 2/01/19

FAULK, GUS 2/04/19
DAVIS, JOSHUA 2/04/19
STRICKLAN, ROY 2/25/19

NESLAND, CARTER 2/03/20
BERTRAND, LORI 2/03/20
MALONE, KAREN 2/24/20
STEWART, JAMIE 2/03/20

DOWLING, ALICIA 2/18/20
ROBINSON, REBECCA 2/24/20

WILSON, SARA 2/10/20
HARGENS, BRITTANY 2/24/20

NEW, KELLY 2/10/20

Welcome New 
Employees!

FELLOWS, MICHAEL

PREY, ROBIN

DAVISON, JANE

HESSE, JACINDA

WOLFE, RODNEY

WILLIAMSON, JAYCIE

DONZE, AMBER

SCHNEITER, ANNA

HUNT, EMMA

LABINE, KAYSE

REEP, RACHEL

JOHNSON, CASSANDRA

REISNER, JUSTIN

KLABENES, REGINA

OWEN, CHRISTINA

REYNA, TONAH

LACROIX, BRENT

• • • •

• • • •

• • • •

• • • •
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Social Calendar
Got any good photos and/or stories of making 
dinner, game night, trips to Walmart, having 
fun in the homes or in the office, etc.? Please 
send all your social media inspiration to the 
Foundation’s #WorkplaceStories link: 
www.dropbox.com/request xzpOQhD5fM7V76uBPhvr

March 17 is St. Patricks Day - What are you doing? Send us your pictures!

March 19th is Laugh Day - Send us pictures to make us laugh & smile!

February 20th is 
Love Your Pet Day! 
Pictured is Annette 
Featherman with  

her cat.

HEY BHW STAFF, JOIN US!

WWW.FACEBOOK.COM/GROUPS/288621272394017

Welcome to the Black Hills Works Employees’ Facebook Group!
You are all doing important, essential work! We’ve set up this private group to 
provide our employees with the opportunity to learn, laugh and lean on each other. 

You all have lessons learned, activity ideas, ways to decrease stress, wellness tips 
and more. This is the place! 
Enjoy each other and learn 
from each other. 

We appreciate the care and 
compassion you offer to the 
people we support. Happy 
connecting!

GROUP RULES: 
1. Do be kind, courteous and 

respectful, always. 
2. Do be positive! 
3. Do pause and think before you 

post.
4. Do follow the “Golden Rule.” 
5. Don’t sell anything.
6. Don’t talk politics.
7. No racism or intolerance. 

*We reserve the right to remove 
individuals from the group.

http://www.dropbox.com/request/xzpOQhD5fM7V76uBPhvr

